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Manchester Climate Change Agency 
 

Job Description 
 

Manchester Youth Champion for Climate Action 
Grade 6 £26,511 - £29,577 

 
Reports to: Manchester Climate Change Agency Deputy Director 

 
Introduction and Context  
 
In 2015 Manchester Climate Change Agency was established to help the city meet its commitment to 
‘play its full part in limiting the impacts of climate change’. In 2017 the Manchester Climate Change 
Youth Board was established to ensure that the city’s young people would have a key role in making 
this happen, both through action in their own lives, and through ensuring their peers, their 
communities, and politicians and decision-makers also play their full part.  
 
Since the Youth Board’s establishment, they have begun to build a stronger role and voice for 
Manchester’s young people. The Youth Board is now part of the wider Manchester Climate Change 
Partnership, providing a platform for them to collaborate with and influence the senior political, 
business, educational and community-leaders that make up the Partnership. 
 
The Youth Board and local partners are now looking to build on this platform through the 
appointment of Manchester’s first ever Youth Champion for Climate Action. This is a 12-month role, 
with the intention to establish it as a longer-term role, subject to funding.  
 
The Youth Champion is a strategic role that will amplify and represent the views of the city’s young 
people, using them as the basis of work to influence senior political, business, community and 
education leaders in the city.  The new role will work with partners to ensure that Manchester’s 
young people are engaged, empowered and enabled to play a key role in the successful delivery of 
Manchester’s climate change strategy, the Manchester Climate Change Framework 2020-25.  
 
The role is based with Manchester Climate Change Agency but is part of a wider partnership-based 
approach to climate change action in the city. On that basis you will work closely with various key 
partners including, but not limited to, Young Manchester, Groundwork, Manchester Youth Council, 
Manchester Environmental Education Network, Manchester Museum, UpRising, and many others. 
 
Funding for the 12-month role has been secured from a Crowd Funding campaign and members of 
the Manchester Climate Change Partnership (the University of Manchester, Manchester 
Metropolitan University, Electricity Northwest, Bruntwood, BDP, Manchester City Council, One 
Manchester, Southway Housing, and Northwards Housing). 
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Role Description 
 
You will: 
 
Be passionate about ensuring Manchester takes urgent action to meet its science-based climate 
change commitments. 
 
Work with the Manchester Climate Change Youth Board and other groups to understand the views 
and priorities of Manchester’s young people and use these as the basis of your work.  
 
Use your experience of working within a policy, political and/or decision-making environment, and 
use your relationship-building and influencing skills to influence Manchester’s political, business, 
educational and community leaders. 
 
Build relationships with local and national organisations to amplify the voices of Manchester’s young 
people, within the city and beyond. 
 
Work closely with the Young Manchester/Groundwork Climate Action Strategic Lead, whose 
responsibility is to improve the coordination and impact of youth-focused climate change activities 
across the city.  
 
Provide strategic direction to the activities of partners, to ensure they are responding to the views of 
Manchester’s young people and making a significant contribution to the delivery of the city’s climate 
change strategy. 
 
Bring a strategic perspective to current youth-focused activities in the city and identify 
needs/opportunities for existing initiatives to be upscaled and for new projects and programmes to 
be developed where gaps exist.  
 
Work with partners to build a network of young people across the city who are engaged, 
empowered and enabled to help deliver Manchester’s ambitious climate change strategy.  
 
Identify and promote activities delivered by Manchester’s young people, through the Agency and 
partners’ communications channels.  
 
Secure funding for your role beyond its initial 12-month period and manage project-specific budgets. 
 
Have a personal commitment to continuous self-development and improvement of the Agency’s 
activities. 
 
Through personal example, open commitment and clear action, ensure diversity is positively valued, 
resulting in equal access and treatment in employment, service delivery and communications.  
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Where the roleholder is disabled every effort will be made to supply all necessary aids, 
adaptations or equipment to allow them to carry out all the duties of the role. If, however, a 
certain task proves to be unachievable, job redesign will be given full consideration.  
 
Key Requirements 
 
Experience and education: 

• Working with young people to take action on a specific topic, although not necessarily 
focused on climate change 

• Track record of influencing decision-makers to achieve mutually beneficial outcomes 

• Understanding of climate change and a working knowledge of Manchester’s commitments 
and plans 

• Working with and faithfully representing young people’s views 

• Development of new strategic initiatives and securing funding for their delivery  

• Providing strategic direction to partners’ activities to maximise impact 

• Organising events for a range of audience sizes 

• Environmental qualification 
 
Skills: 

• Influencing: ability to influence the decisions of senior political, business, education and 
community leaders 

• Relationship-building: ability to build relationships with individuals, including those with 
differing priorities and views 

• Strategic thinking: ability to place issues in a wider context and think laterally about how to 
address them 

• Problem-solving: ability to think creatively, including with colleagues and partners, to solve 
challenging problems 

• Good communication skills: high quality written, verbal and listening skills 

• Independent, self-starter: ability to work independently and initiate new activities, seeking 
advice and approval from management wherever needed 

• Workshop facilitation: ability to facilitate workshops for a range of group sizes 

• Teamwork: ability to work as part of a team, made up of internal and external colleagues 

• Project management: ability to plan and successfully deliver projects with a range of tasks, 
deadlines, and delivery partners  

 
Desirable 
 
Experience and education: 

• Degree-level education: a range of subjects will be considered relevant, including climate 
change, sustainable development, politics, event management, public communications and 
engagement, plus others where you can provide justification as part of the application and 
interview process 
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Skills: 

• Public speaking: ability to present clearly and concisely, including on complex topics  
 
Other desirables: 

• Applications are particularly welcomed from applicants from black, Asian and minority ethnic 
backgrounds  

• Applications are particularly welcomed from residents of the City of Manchester 
 
DBS Check 
We reserve the right to undertake checks for candidates’ criminal records using the Government’s 
Disclosure and Barring Service. 
 
Workplace and Working Hours 

• Upon appointment it is expected that you will work from home, in line with the latest 
guidance from Government on COVID-19. 

• Once Government guidance allows, your main office will be Manchester Climate Change 
Agency based in Manchester City Centre. It is expected that you will also regularly spend time 
working from partners’ offices in Manchester. 

• You will be flexible to work evenings and weekends, recognising the need to establish a 
diverse range of opportunities to engage and mobilise Manchester’s young people.  

• Your working hours will be 35 hours per week. 
• Your annual holiday entitlement is 25 days plus statutory public holidays. 

 
Probation Period 
This role is subject to a three-month probation period.  
  


